ATTACHMENT A

CITY OF STOCKTON

STANDARD AGREEMENT Agreament Number:
220007 (3

1. This Agreement is entered into between the City of Stockton (“City") and Luhdroff & Scalmanini
Consulting Engineers (“Contractor”) to provide as set forth in Exhibit A to this Agreement.

2. The term of this Agreement is as follows, unless amended as described in Exhibit A and

Exhibit C section 8:
Commences on: < { (3 ‘ L2 2~ Terminates on; December 31, 2022

3. The maximum not to exceed amount to be paid to Contractor for the term of this Agreement,
including if authorized, reimbursement of expenses, is: $65,640.00

4. The complete Agreement consists of all the following Agreement documents which by
reference is incorporated and made a part of this Agreement. The parties agree to comply with
the terms and conditions of this Agreement.

(a) Exhibit A — Statement of Work

(b) Exhibit B — Insurance

(c) Exhibit C — General Terms & Conditions

(d) Exhibit D — Professional Services Special Terms & Conditions

(e) Exhibit E — Compensation Schedule

() Exhibit F — Timeline

(g) Exhibit G - Special Funding Terms & Conditions CARES (If applicable check box) YESD

IN WITNESS WHEREOF, the authorized parties have executed this Agreement.
CONTRACTOR

Luhdorff & Scalmanini Consulting Engineers

Contragtor’s Name (if other than an individual, state whether a corporation, partnership, etc.):

v 2 dadeg I N IR 0

Authorized Signature = Date
\A} ;ll\. v N L'H Q\\\\RM V‘CL Pra/‘?,_,(;-ﬁ'

Printed Name and Title of Person Sighing - '&&?’
S00 _Brerk St Wooadland ch UVEAS v WG
Address N - @

500 First Street, Woodland, CA 95695
‘ CITY OF STOCKTON
tn |
Harry Black, Ci nager
ATTEST: /

. L
fy\/ Eliza R. Garza CMC, City Clerk

APPROVED AS TO FORM:
John M. Luebberke, City Attorney

BY:

(Rev. 7.30.20)

cnLo0022h



ATTACHMENT A

EXHIBIT A
STATEMENT OF WORK

1. Prolect Obiecti

1.1 The Contractor shall serve as the City of Stockton's Consultant to conduct a
comprehensive well evaluation of the City's existing Well No. 33 by assessing
the current condition of the well to determine whether additional down-hole
work or wellhead treatment are needed as part of the construction project to
bring well into service. The Contractor will be responsible for the major
aspects of the well evaluation, including overseeing, and directing a hired
California-licensed pump contractor and a professional certified Lab to
perform a video survey of the well casing and screens, conduct a pump test
to assess the capacity of the well and collect and analyze water quality
samples to meet current drinking water standards.

2, Backaround information of the Project

Well No. 33 was constructed and developed in 2008. Due to slowdown in housing
construction in the following years, the well was never equipped with a pump nor
above ground piping and support facilities. Equipping Well 33 with a pump, motor,
and above ground well production facilities will provide needed water supply and
pressure to the City's north water service area. Since the well has been inactive
for 13 years, the physical condition of the well, well casing, water quality, and
production capacity of the well need to be evaluated.

2.1 Scope of Services
211 Task 1 - Prepare Well 33 Evaluation Work Plan

Contractor Shall:

a. Obtain permit from MUD Environmental Control Division to discharge water
from the well during testing per their discharge requirements, either into
nearest catch basin (CB) or into sanitary maintenance hole (MH).

b. The Work Plan shall clearly outline the scope, methods, and procedures,

C. Collect data of sufficient quality to support the Contractor's conclusions and
recommendations, and the City's decisions regarding the use of Well 33 for
potable supply.

d. Have appropriate field procedures in place to manage and direct the work,
and logistical measures needed to complete the work successfully and
safely.
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e. Contractor shall follow the City's competitive bidding policies and
procedures when subcontracting work identified in this Agreement.

f. It shall be the responsibility of the Contractor to comply, when applicable,
with the prevailing wage rates in accordance with the State of California
Department of Industrial Relations. It shall further be the responsibility of
the Contractor to monitor the prevailing wage rates as established by the
California Department of Industrial Relations for any increase in rates during
the term of this Agreement and adjust wage rates accordingly.

g. Identify the roles, responsibilities, and contact information for key staff in
implementation of the work plan.

h. Include a schedule identifying sequencing and durations of all tasks and key
milestone dates.

2.1.2 Task 2 — Conduct Well 33 Evaluation

Contractor shall implement the Well 33 Evaluation Work Plan. This shall consist of the
following:

a. Mobilizing to the Well 33 Site.
b. Conduct a downhole video survey of the well.

c. Install a test pump capable of producing the expected target capacity of the
well.

d. Install temporary piping, tanks, valves, sample tap and flow meter to
convey, measure, sample, and discharge flows to the designated point of
discharge.

e. Conduct a step drawdown test accounting for City's target capacity for the
well, and any expected change in capacity indicated by the video survey.

f. At a minimum, the Contractor shall analyze collected samples for general
mineral chemistry including:
. Maijor cations and anions
. Nitrate
. Arsenic
. Iron and Manganese
J Antimony
) 1,2,3 - TCP, dieldrin, dimethoate, lindane, tert-butyl alcohol,

perchlorate, and vinyl chloride, and
. In addition, analyze the water quality sample for Title 22 and
unregulated compounds requiring monitoring

g. Collect a water quality sample for Title 22 and unregulated compounds
requiring monitoring near the end of the step drawdown test.

h. Submit the water quality samples to a California-certified laboratory.

i. Discharge the water generated per the City's discharge requirements to the
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City's designated point of discharge.
j- Post Pump Test Well Video Survey
K. Demobilize from the Water Well No. 33 site.

2.1.3 Task 3 — Technical Memorandum with Recommendations

Contractor Shall:

a. Following completion of the well and performance evaluations, draft a report
documenting all findings, including methods, results, conclusions regarding
future downhole work or wellhead treatment.

b. Include all work performed, including video survey results, step drawdown test
results and water quality data, and

c. Draft a Technical Memorandum and submit to the City for review and finalize
after incorporating City's comments.

TASK 2 - CONDUCT WELL 33 EVALUATION - KEY ELEMENTS DETAILED
DESCRIPTION

Key elements shall be detailed in the work plan and shall lead to successful
implementation of the Well No. 33 evaluation are detailed on the following pages.

A. Well Site Mobilization

The Contractor Team shall provide a complete vertical turbine line shaft test pump unit;
all tools, accessories, power, fuel, materials, supplies, piping, and other equipment; and
experienced personnel necessary to conduct safe and efficient operations.

B. Well Video

One of the best tools available for assessing downhole well conditions in the use of video
surveys. The Contractor Team shall conduct a video survey of the well casing and screen
assembly. The survey shall be overseen by Contractor's staff. The camera shall be in
color and have side-scan capability. Logging speed of the video survey shall not exceed
30 feet per minute. The record of the survey shall be recorded in DVD and/or MP4 format
and will be delivered to the City for review.

The purpose of the video survey is to visually confirm the condition of the well casing and
screen. Because Well No. 33 has sat idle for many years, the video shall also be used to
visually confirm whether the screen intakes are open or are plugged by biological growth
and/or mineral scale. If screen intake sections appear to have significant blockage, LSCE
may recommend a well rehabilitation be performed to clear blockages from the well
screen that could negatively impact well performance compared to when the well was
installed.
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e Installation of Test Pump

Upon completion of the well video survey, a turbine pump capable of pumping at a
discharge rate more than 3,000 gpm and a discharge piping assembly shall be installed.
No foot valve will be installed on the pump and the gearhead will not be equipped with a
non-reverse ratchet installed to allow for pre-testing pump and surge operations.

D. Install Discharge Conveyance

The Contractor Team shall be responsible for supplying and assembling a discharge
assembly capable of conveying water to the storm water drop inlet designated for
discharge by the City. The discharge assembly will be outfitted with a Rossum Sand
Tester, a sample tap, a totalizing flow meter, and all valves necessary to control discharge
rate.

e Pump Development and Pump Testing

Because Well No. 33 has sat idle for many years, prior to commencing pump testing,
Contractor shall recommend performing pump development of the well. Throughout
development pumping, the well shall be surged frequently. Surging and pumping shall
continue until the water produced is clear and sand free, at which time the pumping rate
shall be increased and the pumping and surging resumed. This process shall be repeated
until the capacity of the well achieves a minimum of 100 percent of the original design
capacity of the well. Development records shall be maintained showing pumping rate,
static water level, pumping water level, drawdown, sand production, and any other
pertinent information concerning well development. Development pumping shall continue
until the following conditions have been met: The specific capacity (gallons per minute
per foot of drawdown) no longer increases at the design capacity of the well, the water is
clear (less than 5 NTU) and free of solids, and the sand content satisfies the AWWA
standard of no more than 5 parts per million of sand produced over any 5-minute period
of pumping.

Contractor shall perform a regular, in-field calculation of well performance based on the
specific capacity of the well (pumping rate divided by drawdown). By monitoring this
simple parameter, Contractor can advise the City if additional pump and surge and/or
additional cleaning should be undertaken.

After final development and when the well meets the above specified performance
requirements, a step pump test shall be performed at capacities of approximately 50,
75,100, and 120 percent of the design capacity of the well. The test capacities shall be
discussed with the City, and if need be, can be modified before or during the testing
based upon the results of development pumping. At the start of each day of pumping,
the Contractor Team shall record the static water level in the well. During each step, the
discharge of the pump shall be measured with an accurate, calibrated totalizing and
instantaneous flow meter. Throughout the test, the Contractor Team will frequently
record flow rate and totalizer readings to assure that the pumping rate remains constant.
The Contractor Team shall measure the depth to water, flow rate, and sand content at
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specific time intervals. Additionally, Contractor shall install a pressure transducer in the
well order to collect more frequent pumping water level measurements (every minute).
After the well testing has been completed, hydrographs depicting the pump test data
shall be prepared and submitted to the City for review.

F. Water Quality Sample Collection and Analysis

Near the end of the pump test after the well has been pumped for several hours,
Contractor shall collect water quality samples. The samples shall be analyzed for Title 22
drinking water quality constituents in addition to other unregulated compounds requiring
monitoring (including but not limited to 1,2,3 TCP, dieldrin, dimethoate, lindane,
perchlorate, and vinyl chloride).

28 Water Quality Sample Submission

The samples shall be submitted to FGL of Stockton, a California State Certified
Laboratory for analysis. Water samples shall also be collected and submitted to Water
Systems Engineering (WSE). WSE is a laboratory and well rehabilitation specialist firm in
Kansas City that shall provide bio-speciation and targeted rehabilitation treatment
recommendations if chemical enhanced well rehabilitation is recommended based on the
water quality analysis.

H, Discharge Monitoring
All discharges to the City Designated Discharge Point shall conform to the discharge

requirements specified by the City. Contractor staff shall be equipped to monitor and
record water quality parameters (i.e., pH, turbidity, and conductivity).

3. Maijor Deliverables

3.1 Draft and final Work Plan with detailed scope, methods, and procedures
3.2 Draft Technical Memorandum with Recommendations
3.3 Final Technical Memorandum with Recommendations

4. Notices

Pursuant to Exhibit C — General Terms and Conditions, Paragraph 15 — Notices.
The negaddress for all required notices is as follows:

Contractor: L. & S. Consulting Engineers City: City of Stockton

Scott Lewis, Principal Geologist Attn:  City Manager
500 First Street 425 N. Eldorado Street
Woodland, CA 95618 Stockton, CA 95202
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5. Key Personnel

Key Personnel: (project manager, Principal-In-Charge, Field Test/Data Collection and
Interpretation and Zone Water Quality Monitoring Leads) for the project include the
following:

Scott Lewis, PG, (Project Manager)
500 First Street

Woodland, CA 95618

(530) 661-0109

slewis@Isce.com

Eddy Teasdale, PG, CHG (Licensed Hydrogeologist)
500 First Street

Woodland, CA 95618

(530) 449-9484

eteasdale@lsce.com

Charlie Jenkins, PG (Licensed Geologist)
500 First Street

Woodland, CA 95618

(530) 661-0109

cienkins@lsce.com

Jason Coleman, PE (Licensed Engineer)
500 First Street

Woodland, CA 95618

(530) 661-0109

jcoleman@lsce.com

Licensed Well Driller

Roadrunner Drilling and Pump Co.
80 Bee Jay Way

Woodland, CA 95776

(630) 406-8559

6. Term,

This Agreement shall become effective upon signing and continue in full force
for a period of one (1) year after a Notice to Proceed letter is issued, unless
earlier terminated pursuant to the terms of this Agreement. This Agreement
may be extended for one (1) year by written amendment signed by both
parties.
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EXHIBIT B
INSURANCE

Contractor shall procure and maintain for the duration of the contract insurance against
claims for injuries to persons or damages to property which may arise from or in
connection with the performance of the work hereunder by the Contractor, its agents,
representatives, or employees.

MINIMUM SCOPE AND LIMIT OF INSURANCE
Coverage shall be at least as broad as:

1. Commercial General Liability (CGL): Insurance Services Office Form CG 00 01
covering CGL on an “occurrence” basis, including products and completed operations,
property damage, bodily injury, and personal & advertising injury with limits no less than
$2,000,000 per occurrence. If a general aggregate limit applies, either the general
aggregate limit shall apply separately to this project/location (ISO CG 25 03 or 25 04) or
the general aggregate limit shall be twice the required occurrence limit.

2. Automobile Liability: Insurance Services Office Form Number CA 0001 covering,
Code 1 (any auto), or if Contractor has no owned autos, Code 8 (hired) and 9 (non-
owned), with limit no less than $1,000,000 per accident for bodily injury and property
damage.

3. Workers’ Compensation insurance as required by the State of California, with
Statutory Limits, and Employer’s Liability Insurance with limit of no less than $1,000,000
per accident for bodily injury or disease.

(Not required if Contractor provides written verification, it has no employees)

4. Professional Liability (Errors and Omissions) Insurance appropriate to the
Contractor's profession, with limit no less than $2,000,000 per occurrence or claim,
$2,000,000 aggregate. (If Claims-made, see below.)

It shall be a requirement under this agreement that any available insurance proceeds
broader than or more than the specified minimum insurance coverage requirements
and/or limits shall be available to the Additional Insured. Furthermore, the requirements
for coverage and limits shall be (1) the minimum coverage and limits specified in this
Agreement; or (2) the broader coverage and maximum limits of coverage of any
Insurance policy or proceeds available to the named insured; whichever is greater. No
representation is made that the minimum insurance requirements of this agreement are
sufficient to cover the obligations of the Contractor under this agreement.

Limits of Insurance

The limits of insurance required in this agreement may be satisfied by a combination of
primary and umbrella or excess insurance. Any umbrella or excess insurance shall
1
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contain or be endorsed to contain a provision that such coverage shall also apply on a
primary and non-contributory basis before the City's own insurance or self-insurance shall
be called upon to protect it as a named insured.

Other Insurance Provisions
The insurance policies are to contain, or be endorsed to contain, the following provisions:
Additional Insured Status

The City of Stockton, its officers, officials, employees, and volunteers are to be covered
as additional insureds on the CGL policy with respect to liability arising out of work or
operations performed by or on behalf of the Contractor including materials, parts, or
equipment furnished in connection with such work or operations. General liability
coverage can be provided in the form of an endorsement to the Contractor's insurance
(at least as broad as ISO Form CG 20 10 11 85 or if not available, through the addition of
both CG 20 10, CG 20 26, CG 20 33, or CG 20 38; and CG 20 37 if a later edition is
used). Additional insured Name of Organization shall read “City of Stockton, its officers,
officials, employees, and volunteers.” Policy shall cover City of Stockton, its officers,
officials, employees, and volunteers for all locations work is done under this contract.

Primary Coverage

The Additional Insured coverage under the Contractor's policy shall be “primary and non-
contributory” and will not seek contribution from the City's insurance or self-insurance and
shall be at least as broad as CG 20 01 04 13. The City of Stockton does not accept
endorsements limiting the Contractor's insurance coverage to the sole negligence of the
Named Insured.

Notice of Cancellation

Each insurance policy required above shall state that coverage shall not be canceled,
except with notice to the City of Stockton.

Waiver of Subrogation

Contractor hereby grants to City of Stockton a waiver of any right to subrogation which
any insurer of said Contractor may acquire against the City of Stockton by virtue of the
payment of any loss under such insurance. Contractor agrees to obtain any endorsement
that may be necessary to affect this waiver of subrogation, but this provision applies
regardless of whether the City of Stockton has received a waiver of subrogation
endorsement from the insurer. The Workers’ Compensation policy shall be endorsed
with a waiver of subrogation in favor of the City of Stockton for all work performed by
the Contractor, its employees, agents, and subcontractors.

Self-Insured Retentions

(Rev. 10.30.18; Mod 10.28.20 5G)
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All Self-insured retentions must be disclosed to Risk Management for approval and shall
not reduce the limits of liability. The City of Stockton may require the Contractor to
purchase coverage with a lower retention or provide proof of ability to pay losses and
related investigations, claim administration, and defense expenses within the retention.
The policy language shall provide, or be endorsed to provide, that the self-insured
retention may be satisfied by either the named insured or City of Stockton.

Acceptability of Insurers

Insurance is to be placed with insurers with a current A.M. Best's rating of no less than A:
VI, unless otherwise acceptable to the City of Stockton.

Claims Made Policies (note — applicable only to professional liability)
If any of the required policies provide coverage on a claims-made basis:

1. The Retroactive Date must be shown and must be before the date of the contract or
the beginning of contract work.

2. Insurance must be maintained, and evidence of insurance must be provided for at
least five (5) years after completion of the contract of work.

3. If coverage is canceled or non-renewed, and not replaced with another claims-made
policy form with a Retroactive Date prior to the contract effective date, the Contractor
must purchase “extended reporting” coverage for a minimum of five (5) years after
completion of contract work.

Verification of Covefage

Contractor shall furnish the City of Stockton with original certificates and amendatory
endorsements, or copies of the applicable policy language effecting coverage required by
this clause. All certificates and endorsements are to be received and approved by the City
of Stockton Risk Services before work commences. However, failure to obtain the
required documents prior to the work beginning shall not waive the Contractor's obligation
to provide them. The City of Stockton reserves the right to require complete, certified
copies of all required insurance policies, including endorsements required by these
specifications, at any time.

Contractor shall, prior to the commencement of work under this Agreement, provide the
City of Stockton with a copy of its declarations page(s) and endorsement page(s) for each
of the required policies.

Subcohtractors

Contractors shall require and verify that all subcontractors, or other parties hired for this

3
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work, purchase and maintain coverage for indemnity and insurance requirements as least
as broad as specified in this agreement to the extent they apply to the scope of the
subcontractor's work with the same certificate of insurance requirements and naming as
additional insureds all parties to this contract. Contractor shall include the following
language in their agreement with Subcontractors: “Subcontractors hired by Contractor
agree to be bound to Contractor and City in the same manner and fo the same extent as
Contractor is bound to City under the contract documents and provide a valid certificate
of insurance and the required endorsements included in the agreement as proof of
compliance prior to commencement of any work and to include this same requirement for
any subcontractors they hire for this work. A copy of the owner contract document
indemnity and insurance provisions will be fumished to the Subcontractor upon request.”
Contractor shall provide proof of such compliance and verification to the City upon
request.

Special Risks or Circumstances

City of Stockton reserves the right to modify these requirements, including limits, based
on the nature of the risk, prior experience, insurer, coverage, or other special
circumstances. ‘

Certificate Holder Address
Proper address for mailing certificates, endorsements and notices shall be:

City of Stockton Attn: City Risk Services

400 E Main Street, 3" Floor - HR
Stockton, CA 95202

(Rev. 10.30.18; Mod 10.28.20 SG)
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EXHIBIT C
GENERAL TERMS AND CONDITIONS

1. Goods, Equipment and Services, Subject to the terms and conditions set forth
in this Agreement, Contractor shall provide to City the services described in Exhibit A of
the Agreement. Contractor shall provide said services at the time, place and in the manner
specified in Exhibit A of the Agreement,

2 Except as set
forth in Exhibit A, Contractor shall, at its sole cost and expense, furnish and maintain all
facilities and equipment that may be required for furnishing services pursuant to this
Agreement. If applicable, City shall furnish to Contractor only the facilities and equipment
listed in Exhibit A to the Agreement.

3. Compensation. City shall pay Contractor for services rendered pursuant to this
Agreement as described more particularly in Exhibit A and Exhibit E to the Agreement.

3.1 Invoices submitted by Contractor to City must contain a brief description of
workperformed, time spent and City reference number. Within thirty (30)
days of receipt of Contractor's invoice, City will review invoice, and if
acceptable makepayment on approved invoice.

3.2 Upon completion of work and acceptance by City, Contractor shall have
sixty 60) days in which to submit final invoicing for payment. An extension may be
granted by City upon receiving a written request thirty (30) days in advance ofsaid
time limitation. The City shall have no obligation or liability to pay any invoice for
work performed which the Contractor fails or neglects to submit within sixty (60)
days, or any extension thereof granted by the City, after the work is accepted by
the City.

4. Sufficiency of Contractor’s Work. All Contractor services, work, and deliverables
shall be performed in a good and workmanlike manner with due diligencein accordance
with the degree of skill normally exercised by similar contractors supplying services and
work of a similar nature, and in conformance with applicable laws, codes, and
professional standards. Contractor's work shall be adequate and sufficient to meet the
purposes of this Agreement.

5. Qwnership of Work. All reports, work product, all other documents completed or
partially completed by Contractor or its approved subcontractors, in performance of this
Agreement, and if applicable, drawings, designs, and plan review comments shall
become the property of the City. All copyrightable subject matter in all materialsis hereby
assigned to the City and the Contractor and its approved subcontractors agree to execute
any additional documents that may be necessary to evidence such assignment. All materials shall
be delivered to the City upon completion or termination of the work under this Agreement. I any
materials are lost, damaged, or destroyed beforefinal delivery to the City, the Contractor shall
replace them at its own expense. Contractor and its approved subcontractors shall keep materials
confidential. Materials shall not be used for purposes other than performance of services under
1
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this Agreementand shall not be disclosed to anyone not connected with these services unless the
Cityprovides prior written consent.

6. Iimeliness, Time is of the essence in this Agreement. Further, Contractor
acknowledges that the failure of Contractor to comply with the time limits described in
Exhibit A and Exhibit F may result in economic or other losses to the City.

7. Changes. Both parties to this Agreement understand that it may become desirable
or necessary during the term of this Agreement for City to modify the scope ofservices
provided for under this Agreement. Any material extension or change in the scope of work
shall be discussed with City and the change and cost shall be memorialized in a written
amendment to the original contract prior to the performance ofthe additional work. Until
the amendment is so executed, City will not be responsible topay any charges Contractor
may incur in performing such additional services, and Contractor shall not be required to
perform any such additional services.

8. Amendment, No variation of the terms of this Agreement shall be valid unless an
amendment is made in writing and signed by both parties.

9. Contractor's Status.

9.1 In performing the obligations set forth in this Agreement, Contractor shall
have the status of an independent contractor and Contractor shall not be an employee of
the City for any purpose. All persons working for or under the direction of Contractor are
its agents and employees and are not agents or employeesof City. Contractor by virtue
of this Agreement, has no authority to bind or incur any obligation on behalf of City. Except
as expressly provided in Exhibit A, Contractor has no authority or responsibility to
exercise any rights or power vested in the City. No agent, officer or employee of the City
is to be considered an employee of the Contractor. It is understood by both Contractor and
City that this Agreement shall not be construedor considered under any circumstances to
create an employer-employee relationship or a joint venture.

9.2  Contractor shall determine the method, details, and means of performing the
work and services to be provided by Contractor under this Agreement. Contractor shall
be responsible to City only for the requirements and results specified in this Agreement
and, except as expressly provided in this Agreement, shall not be subjected to City's
control with respect to the physical action or activities of Contractor in fulfillment of this Agreement.
Contractor has control over the manner and means of performing the services under this
Agreement. If necessary, Contractor has the responsibility for employing other persons or
firms to assist Contractor in fulfilling the terms and obligationsunder this Agreement,

9.3 If in the performance of this Agreement any third persons are employed by
Contractor, such persons shall be entirely and exclusively under the direction, supervision,
and control of Contractor. All terms of employment including hours, wages, working
conditions, discipline, hiring and discharging or any other term of employment or
requirements of law shall be determined by ghe Contractor.
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ATTACHMENT A

9.4  lItis further understood and agreed that Contractor must issue W-2 forms or
other forms as required by law for income and employment tax purposes for all of
Contractor's assigned personnel under the terms and conditions of this Agreement.

10.  Subcontractor,

10.1  Subcontractors shall not be recognized as having any direct or contractual
relationship with City. Contractor shall be responsible for the work of subcontractors,
which shall be subject to the provisions of this Agreement. Subcontractors will be provided
with a copy of the Agreement and be bound by its terms. Contractor is responsible to City
for the acts and omissions of its subcontractors and persons directly or indirectly
employed by them.

10.2  If in the performance of this Agreement any third persons are employed by
Contractor, such persons shall be entirely and exclusively under the direction, supervision,
and control of Contractor. All terms of employment including hours, wages working
conditions, discipline, hiring, and discharging or any other term of employment or
requirement of law shall be determined by Contractor.

10.3 It is further understood and agreed that Contractor must issue W-2 forms or
other forms as required by law for income and employment tax purposes for all of
Contractor’s personnel.

11.  Termination,

111 Termination for Convenience of City. The City may terminate this
Agreement at any time by mailing a notice in writing to Contractor. The Agreement shall
then be deemed terminated, and no further work shall be performed by Contractor. If the
Agreement is so terminated, the Contractor shall be paid for the work completedat the
time the notice of termination is received.

112 Should either party default in the performance of this Agreement or
materially breach any of its provisions, the other party, at that party’s option, may
terminate this Agreement by giving written notification to the other party.

11.3 Funding- Non-Appropriation. It is mutually understood between the Parties
that payment to the Contractor for performance shall be dependent upon the availability
of appropriations by the City Council for the purposes of this Agreement. No legal liability
on the part of the City for any payment may arise under this Agreement until funds are
made available and until the Contractor has received funding availability, which will be
confirmed in writing. If funding for any fiscal year is reduced or deleted, or if the City loses
funding for any reason, the City, in its sole discretion, shall have the option to either (a)
cause this Agreement to be canceled or terminated pursuant to applicable provisions of
the Agreement; or (b) offer to amend the Agreement to reflect the reduced funding for this
Agreement.
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12. Non-Assignability. The Contractor shall not assign, sublet, or transfer this
Agreement or any interest or obligation in the Agreement without the prior written consent

of the City, and then only upon such terms and conditions as City may set forth in writing.
Contractor shall be solely responsible for reimbursing subcontractors.

13.  Indemnity and Hold Harmless. To the fullest extent permitted by law, Contractor
shall hold harmless, defend at its own expense, and indemnify the City of Stockton, its
officers, employees, agents, and volunteers, against any and all liability, claims, losses,
damages, or expenses, including reasonable attorney’s fees, arising from all acts or
omissions of contractor or its officers, agents, or employees in renderingservices under
this contract; excluding, however, such liability, claims, losses, damages, or expenses
arising from the City of Stockton’s sole negligence or willful acts.The duty to defend and
the duty to indemnify are separate and distinct obligations. Theindemnification obligations
of this section shall survive the termination of this agreement,

14.  Insurance. During the term of this Agreement, Contractor shall maintain in fullforce
and effect at its own cost and expense the insurance coverage as set forth in the attached
Exhibit B to this Agreement and shall otherwise comply with the other provisions of Exhibit
B to this Agreement.

16.  Notices. All notices herein required shall be in writing and shall be sent by certified
or registered mail, postage prepaid, addressed in Exhibit A to this Agreement,

16. Conformance to Applicable Laws. Contractor shall comply with all applicable
Federal, State, and Municipal laws, rules, and ordinances. Contractor shall not
discriminate in the employment of persons or in the provision of services under this
Agreement based on any legally protected classification, including race, color, national
origin, ancestry, sex, or religion of such person.

17. Llc.enﬁﬁ._c_emﬁg_aﬁgmm_m Prior to the City's execution of this
Agreement and prior to the Contractor's engaging in any operation or activity set forth in
this Agreement, Contractor shall obtain a City of Stockton business license, which must
be kept in effect during the term of this Agreement. Contractor covenants that it has
obtained all certificates, licenses, permits and the like required to perform the services
under this Agreement. Such licenses, certificates and permits shall be maintained in full
force and effect during the term of this Agreement,

18. Records and Audits. Contractor shall maintain all records regarding this
Agreement and the services performed for a period of three (3) years from the date that
final payment is made. At any time during normal business hours, the records shall be
made available to the City to inspect and audit. To the extent Contractor renders services
on atime and materials basis, Contractor shall maintain complete and accurateaccounting
records, in a form prescribed by City or, if not prescribed by City, in accordance with
generally accepted accounting principles, such records to include, butnot be limited to,
payroll records, attendance cards, time sheets, and job summaries,
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19.  Confidentiality. Contractor shall exercise reasonable precautions to preventthe
unauthorized disclosure and use of City reports, information, or conclusions.

20. Conflicts of Interest. Contractor covenants that other than this Agreement,
Contractor has no financial interest with any official, employee or other representative of
the City. Contractor and its principals do not have any financial interest in real property,
sources of income or investment that would be affected in any manner of degree by the
performance of Contractor's services under this Agreement. If such an interest arises,
Contractor shall immediately notify the City.

21.  Waiver. In the event either City or Contractor at any time waive any breach of this
Agreement by the other, such waiver shall not constitute a waiver of any other or
succeeding breach of this Agreement, whether of the same or of any other covenant,
condition, or obligation. No payment, partial payment, acceptance, or partial acceptanceby
City shall operate as a waiver on the part of City of any of its rights under this Agreement.

22. Governing Law. California law shall govern any legal action pursuant to this
Agreement with venue for all claims in the Superior Court of the County of San Joaquin,
Stockton Branch or, where applicable, in the Federal District Court of California, Eastern
District, Sacramento Division.

23.  No Personal Liability. No official or employee of City shall be personally liable to
Contractor in the event of any default or breach by the City or for any amount due

Contractor.,

24.  Severability, If any portion of this Agreement or application thereof to any person
or circumstance shall be declared invalid by a court of competent jurisdiction orif it is
found in contravention of any federal, state or city statue, ordinance, or regulationthe
remaining provisions of this Agreement or the application thereof shall not be invalidated
thereby and shall remain in full force and effect to the extent that the provisions of this
Agreement are severable.

25.  Non-Discrimination, During the performance of this Agreement, Contractor and
its officers, employees, agents, representatives or subcontractors shall not unlawfully
discriminate in violation of any federal, state, or local law, rule or regulation against any
employee, applicant for employment or person receiving services under this Agreement
because of race, religion, color, national origin, ancestry, physical or mental disability,
medical condition (including genetic characteristics), marital status, age, political
affiliation, gender identity, gender expression, sex or sexual orientation, family and
medical care leave, pregnancy leave, or disability leave. Contractor and its officers,
employees, agents, representative or subcontractors shall comply with all applicable
Federal, State and local laws and regulations related to non-discrimination and equal
opportunity, including without limitation the City's nondiscrimination policy; the Fair
Employment and Housing Act (Government Code sections 12990 (et seq.); California
Labor Code sections 1101, 1102 and 1102.1: the Federal Civil Rights Act of 1964 (P.L.
88-352), as amended; and all applicable regulations promulgated in the California Codeof
Regulation or Code of Federal Regulations. Title VI of the Civil Rights Act of 1964 requires

5
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that “no person in the United States shall, on the grounds of race, color, or national origin
be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity receiving federal financial assistance.”
(42USCSection2000d). http://www.dol.gov/oasam/regs/statutes/titlevihtm. The City
requires compliance with the requirements of Title VI in all its programs and activities
regardless of funding source.

26. Force Majeure. Neither party shall be responsible for delays or failures in
performance resulting from acts of God, acts of civil or military authority, terrorism, fire,
flood, strikes, war, epidemics, pandemics, shortage of power or other acts or causes
reasonably beyond the control of that party. The party experiencing the force majeure
event agrees to give the other party notice promptly following the occurrence of a force
majeure event, and to use diligent efforts to re-commence performance as promptly as
commercially practicable.

27. Taxes and Charges. Contractor shall be responsible for payment of all taxes,
fees, contributions, or charges applicable to the conduct of the Contractor’s business.

28.  Cumulative Rights. Any specific right or remedy provided in this Agreement will
not be exclusive but will be cumulative of all other rights and remedies to which may be
legally entitled.

29.  Advice of Attorney, Each party warrants and represents that in executing this
Agreement, it has received independent legal advice from its attorneys or the opportunityto

seek such advice.

30. Heading Not Controlling, Headings used in this Agreement are for reference
purposes only and shall not be considered in construing this Agreement.

31.  Entire Aqr t Int i | Modificati

31.1 This Agreement represents the entire integrated agreement between
Contractor and the City; supersedes all prior negotiations, representations, or
agreements, either written or oral between the parties and may be amended only by a
written Amendment signed by the Contractor and City Manager.

31.2  All Exhibits to this Agreement and this Agreement are intended to be
construed as a single document.

32.  Counterparts. This Agreement may be executed in one or more counterparts,
each of which shall be deemed an original. All counterparts shall be construed together
and shall constitute one agreement.

33.  Authority, The individual(s) executing this Agreement represent and warrant that

they have the legal capacity and authority to do so on behalf of their respective legal
entities.
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EXHIBIT D
PROFESSIONAL SERVICES SPECIAL TERMS AND CONDITIONS

1. Definitions The following words and phrases have the following meanings for
purposes of this Agreement:

1.1 "Services" means, collectively, the services, duties and responsibilities
described in Exhibit A of this Agreement and all work necessary to complete them or carry
them out fully and to the standard of performance required in this Agreement.

1.2 “Deliverable” means quantifiable goods or services that will be provided
upon completion of a project. A deliverable is any tangible material, work or thing
delivered by one party to the other, including associated technical documentation. A
deliverable can be tangible or intangible parts of the development process, and often are
specified functions or characteristics of the project.

2. General The following terms and conditions are applicable for the Professional
Services only. The special conditions shall be read in conjunction with the Standard
Agreement, General Terms and Conditions (“GTC") Exhibit C, and all other Exhibits
identified in the Standard Agreement.

21 Where any portion of the GTC is in conflict to or at variance with any
provisions of the Special Conditions of the Agreement, then unless a different intention
stated, the provision(s) of the Special Conditions of the Agreement shall be deemed to
override the provision(s) of GTC only to the extent that such conflict or variations in the
- Special Conditions of the Agreement are not possible of being reconciled with the
provisions of the GTC.

2.2 In the case of modification of a part or provision of the GTC, the unaltered
part or provision, or both shall remain in effect. The Special Conditions shall relate to a
particular project and be peculiar to that project but shall not weaken the character or
intent of the GTC.

3. Time for Performance

3.1  Contractor shall perform the services according to the schedule contained
in Exhibit F.

3.2 Timeliness of Performance i) Contractor shall provide the Services, and
Deliverables within the term and within the time limits required under this Agreement,
pursuant to the provisions of Exhibit A and Exhibit F. ii) Neither Contractor nor
Contractor's agents, employees nor subcontractors are entitled to any damages from the
City, nor is any party entitled to be reimbursed by the City, for damages, charges or other
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losses or expenses incurred by Contractor by reason of delays or hindrances in the
performance of the Services, whether caused by the City.

4, Standard of Performance
In addition to Exhibit C, Section 4 and 17, Contractor agrees as follows:

4.1 Contractor's Services shall be performed in accordance with generally
accepted professional practices and principles and in a manner consistent with the level
of care and skill ordinarily exercised by members of Contractor's profession currently
practicing under similar conditions. Contractor shall comply with the profession’s standard
of performance, applicable laws, regulations, and industry standards. By delivery of
completed work, Contractor certifies that the work conforms to the requirements of this
Agreement and all applicable federal, state, and local laws. If Contractor is retained to
perform services requiring a license, certification, registration or other similar requirement
under California law, Contractor shall maintain that license, certification, registration, or
other similar requirement throughout the term of this Agreement.

4.2  Contractor acknowledges that it is entrusted with or has access to valuable
and confidential information and records of the City and with respect to that information,
Contractor agrees to be held to the standard of care of a fiduciary. Contractor shall assure
that all services that require the exercise of professional skills or judgment are
accomplished by professionals qualified and competent in the applicable discipline and
appropriately licensed, if required by law. Contractor must provide copies of any such
licenses. Contractor remains responsible for the professional and technical accuracy of
all Services or Deliverables furnished, whether by Contractor or its subcontractors or
others on its behalf. All Deliverables must be prepared in a form and content satisfactory
to the Using Agency and delivered in a timely manner consistent with the requirements
of this Agreement.

4.3  If Contractor fails to comply with the foregoing standards, Contractor must
perform again, at its own expense, all Services required to be re-performed as a direct or
indirect result of that failure. Any review, approval, acceptance, or payment for any of the
Services by the City does not relieve Contractor of its responsibility for the professional
skill and care and technical accuracy of its Services and Deliverables. This provision in
no way limits the City's rights against Contractor either under this Agreement, at law or in
equity.

5. Compensation

5.1 In addition to Section 3 Compensation in Exhibit C GTC, the Contractor
shall be compensated for the services provided under this Agreement as follows:

5.1.1 Contractor shall be compensated for services rendered and
accepted under this Agreement and shall be paid monthly, in arrears on a not to exceed
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basis based upon the rates set forth in Exhibit E attached hereto and made a part of this
Agreement. Contractor may vary the compensation for each task in Exhibit E provided
that the total project compensation listed in Exhibit E and the Standard Agreement is not
exceeded.

6. Personnel

6.1 None of the work or services covered by this Agreement shall be
subcontracted without the prior written approval of the City. Any work or services
subcontracted hereunder shall be specified by written agreement and shall be subject to
each provision of this Agreement. Contractor shall provide subcontractor a copy of this
fully executed Agreement.

6.2  Contractor agrees to assign only competent personnel according to the
reasonable and customary standards of training and experience in the relevant field to
perform services under this Agreement. Failure to assign such competent personnel shall
constitute grounds for termination of this Agreement. The payment made to Contractor
pursuant to this Agreement shall be the full and complete compensation to which
Contractor and Contractor’s officers, employees, agents, and subcontractors are entitled
for performance of any work under this Agreement. Neither Contractor nor Contractor's
officers or employees are entitled to any salary or wages, or retirement, health, leave, or
other fringe benefits applicable to employees of the City. The City will not make any
federal or state tax withholdings on behalf of Contractor. The City shall not be required to
pay any workers' compensation insurance on behalf of Contractor, Contractor shall pay,
when and as due, all taxes incurred because of Contractor's compensation hereunder,
including estimated taxes, and shall provide City with proof of such payments upon
request.

6.3 Key Personnel: Because of the special skills required to satisfy the
requirements of this Agreement, Contractor shall not reassign or replace key personnel
without the written consent of the City, which consent the City will not unreasonably
withhold. "key personnel" means those job titles and the persons assigned to those
positions in accordance with the provisions of this Agreement. The City may at any time
in writing notify Contractor that the City will no longer accept performance of Services
under this Agreement by one or more Key Personnel listed. Upon that notice Contractor
shall immediately suspend the services of the key person or persons and must replace
him or them in accordance with the terms of this Agreement. A list of key personnel is
found in Exhibit A, Scope of Services.

7. Reports and Information

Contractor shall at such times and in such forms as the City may require furnish
the City such periodic reports as it may request pertaining to the work or services
undertaken pursuant to this Agreement, the costs and obligations incurred or to be
incurred in connection therewith, and any other matters are covered by this Agreement
as specified in Exhibit A and Exhibit E.

(Rev. 10.30.18)




ATTACHMENT A

8. Findings Confidential

All the reports, information, data, et cetera, prepared or assembled by the
Contractor under this Agreement are confidential and the Contractor agrees that they
shall not be made available to any individual or organization without the prior written
approval of the City. Contractor shall not be required under the provisions of this
paragraph to keep confidential any data or information which is or becomes publicly
available, is required by applicable law or by proper legal or governmental authority, is
already rightfully in the Contractor's possession without obligation of confidentiality, is
independently developed by Contractor outside the scope of this Agreement or is rightfully
obtained from third parties. Contractor shall give City prompt notice of any such legal or
governmental demand and reasonably cooperate with City in any effort to seek a
protective order or otherwise to contest such required disclosure,

9. Copyright

No materials, including but not limited to reports, maps, or documents produced
because of this Agreement, in whole or in part, shall be available to Contractor for
copyright purposes. Any such materials produced because of this Agreement that might
be subject to copyright shall be the property of the City and all such rights shall belong to
the City, and the City shall be sole and exclusive entity who may exercise such rights.

10. Deliverables

Contractor shall prepare or provide to the City various Deliverables. "Deliverables"
include work product, such as written reviews, recommendations, reports, and analyses,
produced by Contractor for the City, The City may reject Deliverables that do not include
relevant information or data, or do not include all documents or other materials specified
in this Agreement or reasonably necessary for the purpose for which the City made this
Agreement or for which the City intends to use the Deliverables. If the City determines
that Contractor has failed to comply with the foregoing standards, it has 30 days from the
discovery to notify Contractor of its failure. If Contractor does not correct the failure, or if
it Is possible to do so, within 30 days after receipt of notice from the City specifying the
failure, then the City, by written notice, may treat the failure as a default of this Agreement,
Partial or incomplete Deliverables may be accepted for review only when required for a
specific and well-defined purpose and when consented to in advance by the City. Such
Deliverables will not be considered as satisfying the requirements of this Agreement and
partial or incomplete Deliverables in no way relieve Contractor of its commitments under
this Agreement.

11.  Prevailing Wage

It shall be the responsibility of the Contractor to comply, when applicable, with the
prevailing wage rates in accordance with the State of California Department of Industrial
Relations. It shall further be the responsibility of the Contractor to monitor the prevailing

4
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wage rates as established by the California Department of Industrial Relations for any
increase in rates during the term of this Agreement and adjust wage rates accordingly.

CONTRACTOR REGISTRATION REQUIREMENTS- Pursuant to Labor Code Section
1771.1(a): A Contractor or subcontractor shall not be qualified to bid on, be listed in a bid
proposal, subject to the requirements of Section 4104 of the Public Contract Code or
engage in the performance of any contract for public work, as defined in this chapter,
unless currently registered and qualified to perform public work pursuant to Labor Code
Section 1725.5. It is not a violation of this section for an unregistered Contractor to submit
a bid that is authorized by Section 7029.1 of the Business and Professions Code or by
Section 10164 or 20103.5 of the Public Contract Code, provided the Contractor is
registered to perform public work pursuant to Section 1725.5 at the time the contract is
awarded.

No contractor or subcontractor may be listed on a bid proposal for a public works project
unless registered with the Department of Industrial Relations pursuant to Labor Code
section 1725.5 [with limited exceptions from this requirement for bid purposes only under
Labor Code section 1771.1(a)].

No contractor or subcontractor may be awarded a contract for public work on a public
works project unless registered with the Department of Industrial Relations pursuant to
Labor Code Section 1725.5. Department of Industrial Relations- Contractor Registration
information and web link: https://www.dir.ca.qov/public-workslpublicworks.html. In
compliance with Senate Bill 854 and the California Labor Code, all Bidders shall include
with their Bid proof of registration from the Department of Industrial Relations (DIR) that
includes the contractor's Legal Name, Registration Number, License Type/Number,
Registration Date and Expiration Date, for every contractor and subcontractor, regardless
of tier.

This project may be subject to compliance monitoring and enforcement by the
Department of Industrial Relations. Contractors must submit their certified payroll records
directly to the Division of Labor Standards Enforcement Compliance Monitoring Unit, as
well as the City of Stockton.
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EXHIBIT E
COMPENSATION SCHEDULE

The Contractor shall be compensated for the services identified in Exhibit A,
Exhibit C, and Exhibit D to this Agreement as follows:

1. Project Price

1.1 The maximum the Contractor shall be paid on this Agreement is $ 65,640
(hereafter the “not to exceed” amount). The “not to exceed” amount includes all payments
to be made pursuant to this Agreement, including City approved reimbursable expenses,
if any. Nothing in this Agreement requires the City to pay for work that does not meet the
Standard of Performance identified in Exhibit D section 4 or other requirements of this
Agreement.

1.2 Standard Reimbursable ltems: Only the reimbursable items identified in
Exhibit A, C, and D (Compensation), shall be compensated to the Contractor.
Reimbursable expenses will be reimbursed without markup. Fees plus reimbursable
expenses shall not exceed the amount set forth in section 1.1 of this Exhibit and a copy
of the original invoice for the items listed in i, ii or iii below shall be attached to the invoice
submitted to the City for reimbursement, Payments shall be based upon work documents
submitted by the Contractor to the City and accepted by the City as being satisfactory to
City's needs. The City shall not pay a markup on any of the items listed in i, ii or iii.
Additionally, items such a telephone, fax, postage, or freight are already included in the
billable hourly rate. Contractor shall be reimbursed the direct expenses, which are the
actual cost of the following items that are reasonable, necessary, and actually incurred,
by the Contractor in connection with the services:

i. Expenses, fees or charges for printing, reproduction, or binding of
documents at actual costs with no markup added to the actual cost.

il. Any filing fees, permit fees, or other fees paid or advanced by the
Contractor at actual costs with no markup added to the actual cost.

iil. Travel expenses shall be reimbursed in accordance with the City's
travel policy, which is incorporated herein by reference.
Reimbursement shall be made at actual costs with no markup added
to the actual cost.

1.3 The Contractor shall be entitled to receive payments for its work performed
pursuant to the Agreement. The City will pay Contractor based on invoices for
acceptable work performed and approved until the “not to exceed” amount is reached.
Thereafter, Contractor must complete services based on the Agreement without
additional compensation unless there is a material change to the Statement of Work and
Scope by a written Amendment.
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1.4 If work is completed before the “not to exceed” amount is reached, the
Contractor's compensation will be based on the Contractor's invoices previously
submitted for acceptable work performed and approved.

1.5 Subcontractor Costs: Compensation for subcontractors shall be limited to
the same restrictions imposed on the Contractor. Maximum markup Contractor may
apply to subcontractor fees, minus reimbursable expenses, shall not exceed 10%.

2. Task Price. Below is the price for the services and reimbursable expenses as
described in Exhibit A of this Agreement for fiscal year 2021-2022.

Task | Description Task Price
1 Kickoff Meeting and Prepare Well $4,600.00
Evaluation Work Plan
2 Conduct Well Evaluation $51,540.00
3 Prepare Workshop and Technical $9,500.00
Memorandum
TOTAL PRICE $65,640.00 |

For tasks breakdown detail, refer to attached project cost estimate dated December 7,
2021, updated by Contractor on January 28, 2022.

3. Hourly Rates. The following is a list of hourly billable rates that Contractor shall
apply for additional services requested of the Contractor. Contractor shall be
compensated based on the hourly rates set forth below, on a time and material basis for
those services that are within the general scope of services of this Agreement, but beyond
the description of services required under Exhibit A, and all services are reasonably
necessary to complete the standards of performance required by this Agreement. Any
changes and related fees shall be mutually agreed upon between the parties by a written
amendment to this Agreement.

Hourly Billable Rate Schedule

Hourly Billable
Title Role on Project Rates
Principal Professional Project Manager $230
Supervising Professional Engineer Licensed Hydrogeologist $220
Project Professional Licensed Geologist $175
Staff Professional Licensed Engineer $155
Staff Professional Prevailing Wage Subconsultants/Service $175
Providers
AutoCAD Drafting Support $140
Clerical Admistrative Support $90
4. Additional Fees. Should an amendment to the Agreement be issued for additional

services that require the following items, the unit prices are as follows:
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Title Unit Price
N/A $
5. Invoice to Address. Each invoice submitted shall identify the specific task(s) listed

in Exhibit A and this Exhibit, and the completed work product/deliverable for the agreed
upon price listed in this Exhibit. Invoices shall be submitted to the below address:

City of Stockton, Municipal Utilities Department

Submit Invoice at MUDFinance@stockton.gov, or mail it to:
2500 Navy Drive

Stockton, CA 95206
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Consulting Engineers

500 FIRST STREET « WOODLAND, CA 95695

2021-2022 SCHEDULE OF FEES
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ENGINEERING AND RELATED FIELD SERVICES

Professional*

Project Professional...............cccomemiierooneeseneseeooooooooooo
Staff Professional ...........co.c...civeeriemeriorneeeceeeeee oo

Technical

ENGINEEring INSPECLON ..........eeuvienreeaeeeeeseee oo
ACAD Drafting/GIS ........ovuerveecieeeieeeiieeeeseeeeeceeeeee e

Vehicle Use

Subsistence

Groundwater Sampling Equipment (Includes Operator)
Copies

Professional or Technical Testimony
Technical Overtime (if required)
Outside Services/Rentals

Services by Associate Firms

$235/hr.
$230/hr.
$220/hr.
$175 to 200/hr.
$155 to 175/hr.
$140 to 155/hr.

$140/hr.
$140/hr.
$115 to 140/hr.
$115 to 140/hr.
$115 to 140/hr.

$0.58/mi.
Cost Plus 15%
$170.00/hr
$0.20 ea.

200% of Regular Rates
150% of Regular Rates
Cost Plus 15%
Cost Plus 15%

* Engineer, Geologist, Hydrogeologist, and Hydrologist
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TIMELINE
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Consultant shall complete the requested services identified in Exhibit A asfollows:

1.1 IIMELINE FOR COMPLETION OF WORK
111 Refer to attached Project Schedule

Page| |
(8/320)
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PROJECT SCHEDULE

The assembled project team members have all worked together on similar projects and have the experience to effectively gage workloads and commitments
to other projects. Prior to preparing this proposal, team members reviewed the scope of work described in the RFP, current workloads, and current project
schedules, and confidently concluded that LSCE can manage, staff, and complete the project in the schedule presented below. LSCE will update the project
schedule monthly to reflect the actual project progress and to identify any issues that are or could potentially impact the project schedule and measures to
mitigate project delays.

NOTICE TO
PROCEED

Duration Duration Duration Duration Duration
To Be Determined To Be Determined Two Weeks Three Weeks Three Weeks

o foweea e | | e | weeks | weere | wencr | weass |

Task 2 - Conduct Well 33
Evaluation

Task 3 - Prepare Evaluation
with Recommendations

@ LSCE City of Stockton | Comprehensive Well Evaluation at Water Well No. 33 — UH22005 | December 9, 2021 15

Task 1 - Prepare Well 33
Evaluation Work Plan
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CITY OF STOCKTON, CALIFORNIA
CITY MANAGER ADMINISTRATIVE DIRECTIVE

Subject: Directive No, HR-15 Page No. 1 of 14
DISCRIMINATION AND |
Effective Date: Revisad From:
HARASSMENT POLICY 127109
5/1/2015 46109
3/1/2010
(see below)
PER-015 (Sexual Harassment in the Workplace) revised from 16/21/94, 5/1/95, 1/1/98
PER-037 (Sexual Harassment Investigative Procadures) revised from 2/15/93
I PURPOSE

The purpose of this policy is to reaffirm the City's commitment to demonstrating
respect for all individuals by strictly prohibiting discrimination and harassment,
including sexual harassment in the workplace. This policy defines prohibited
behavior and conduct, and sets forth a procedure for reporting, investigating and
resolving complaints of discrimination, harassment, In the workplace, including
retaliation and hostile work environment,

. PO

LICY

>

The City of Stockton prohibits any form of discrimination and/orharassment
of any person based on race, religious creed, color, national origin, ancestry,
military and veterans status, physical or mental disability, medical condition,
genetic characteristics or information, denial of family and medical care
leave, marital status, sexual orientation, sex (including gender, gender
identity, gender expression, transgender, pregnancy, chidbirth and
breastfeeding), political affiliation, age (40 and older), concerted labor
activity, or any other category or attribute consistent with state or federal law.
All such discrimination and harassment is unlawful and shall not be
tolerated. In addition, under the federal Affordable Care Act (ACA), the City
of Stockton prohibits discrimination and/or harassment, or retaliation against
an employee who obtains coverage, receives a tax credit or sy bsidy through
the Health Care “Market Place” or “Exchange.”

Itis an unlawful employment practice to discriminate againstorto harass an
unpaid intern or volunteer on the basis of any legally protected dassification
unless an exception applies, such as a bona fide occupational qualification.

The City will neither tolerate nor condone discrimination and/orh arassment
of employees by managers, supervisors, co-workers, or non-ermp loyees with
whom City employees have a business service, or professionalrelationship.

All City employees and non-employees share a responsibllity to assist in
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CITY OF STOCKTON, CALIFORNIA
CITY MANAGER ADMINISTRATIVE DIRECTIVE

Subject: Directive No, HR-15 Page No. 2 of 14
b R [P [
5/1/2015 A/6/09
3/1/12010
(see below)

PER-015 (Sexual Harassment in the Workplace) revised from 10/21/94, 5/1/85, 1/1/68
PER-037 (Sexual Harassment Investigative Procedures) revised from 2/15/93

maintaining an employment environment free of discrimination and
harassment. This policy applies to all aspects of City employment, including,
but not limited to, hiring, reassignment, placement, promotion, employment
action, disciplinary action, layoff, reemployment, transfer, leave of absence,
compensation and benefits, training; or other terms of treatment of that
person in an unpaid intemnship, or another limited duration program to
provide unpaid work experience for that person, or the harassment of an
unpaid intern or volunteer.

E. Al allegations of discrimination and/or harassment shall be investigated
immediately by the City, in accordance with this policy. If it is determined that
any prohibited activity has occurred, remedial action shall be taken. Such
action may include discipline up to and including discharge. In addition,
under applicable law, individual supervisors and employees may be subject
to personal liability and/or punitive damages in any litigation arising as a
result of such conduct. .

F. All new hires shall attend harassment awareness training, and supervisors
and managers shall attend harassment awareness and prevention training
for supervisors every two years.

G.  The City of Stockton prohibits retaliation against any employee or non-
employee by another employee, non-employee, supervisor, or manager for
reporting, filing, testifying, assisting or participating in any manner in any
investigation, proceeding, or hearing conducted by the employer or a federal
or state enforcement agency.

H. This policy applies to all officials, employees, volunteers, unpaid intems,
agents, or contractors of the City.

l This policy shall be administered by the Director of Human Resources.
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CITY OF STOCKTON, CALIFORNIA
CITY MANAGER ADMINISTRATIVE DIRECTIVE

Subject; Directive No. HR-15 Page No. 3 of 14
DISCRIMINATION AND
Effective Date: Revised From:
HARASSMENT POLICY 7127109
5/1/12015 4/6/09
3/1/2010
(see below)

PER-015 (Sexual Harassment in the Workplace) revised from 10/21/94, 5/1/95, 1/1/98
PER-037 (Sexual Harassment Investigative Procedures) revised from 2/15/03

. EFINITION AND EXAMPLES OF DISCRIMINATION AND H SMENT

A. “Discrimination,” as used in this policy, is any action, behavior, practice, or
process that is intended to deny, or results in the denial of, employment
rights, privileges, or benefits because of a person’s race, religious creed,
color, national origin, ancestry, military and veterans status, physical or
mental disability, medical condition, genetic characteristics or information,
denial of family and medical care leave, marital status, sexual orientation,
sex (including gender, gender identity, gender expression, transgender,
pregnancy, childbirth and breastfeeding), political affiliation, age (40 and
older), concerted labor activity, or any other prohibition identified under state
and federal law. The following are examples of conduct that may constitute
discrimination;

1. Soliciting applications from a source where all or most of potential
workers are of the same race or color.

2, Considering a person's gender as the basis for differences in pay,
work assignments, performance evaluations, training, discipline, or
any other area of employment; and

3, Questioning a job applicant about the existence, nature and severity
of a disability.

B.  "Harassment,” as used in this policy, consists of any conduct affecting
another person because of his or her race, religious creed, color, national
origin, ancestry, military and veterans status, physical or mental disability,
medical condition, genetic characteristics or information, denial of family and
medical care leave, marital status, sexual orientation, sex (including gender,
gender identity, gender expression, transgender, pregnancy, childbirth and
breastfeeding), political affiliation, age (40 and older), concerted labor
activity, or any other category or attribute identified under state and federal
law when such conduct has the purpose or the effect of: (1) creating an
intimidating, hostile or offensive work environment; (2) unreasonably
interfering with the employee's or non-employee's work performance; or (3)
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otherwise adversely affecting an employee’s or non-employee’s employment
opportunities.

Harassment may take many forms, including, but not limited to, the following
examples:

1.

Verbal Harassment: Epithets, derogatory and offensive comments or
slurs based on race, religion, color, national origin, ancestry, physical
or mental disability, marital status, pregnancy, medical condition,
gender, sexual orientation, political affiliation, age, or any other
category or attribute identified under state and federal law.

Physical Harassment: Assault, impeding or blocking movement that
results in the physical interference with normal work or movement on
the basis of race, religion, color, national origin, ancestry, physical or
mental disability, marital status, pregnancy, medical condition,
gender, sexual orientation, political affiliation, age, or any other
category or attribute identified under state and federal law.

Visual Harassment: The displaying of posters, photography, notices,
bulletins, e-mails, cartoons or drawings with derogatory and offensive
content based on race, religion, color, national origin, ancestry,
physical or mental disability, marital status, pregnancy, medical
condition, gender, sexual orientation, political affiliation, age, or any
other category or attribute identified under state and federal law.

“Sexual harassment,” as used in this policy, is a subcategory of harassment,
and is specifically defined by law as unwanted sexual advances, requests for
sexual favors or visual, verbal or physical conduct of a sexual nature when:

1.

2,

Submission to such conduct is made a term or condition of
employment; or

Submission to or rejection of such conduct is used as a basis for
employment decisions affecting the individual; or
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3. Such conduct has the purpose or effect of unreasonably interfering
with an employee’s or non-employee’s work performance or creating
an intimidating, hostile or offensive working environment because of
the persistent, severe or pervasive nature of the conduct,

Examples of Sexual Harassment include, but are not limited to the
following:

a. Unwelcome sexual overtures or propositions,

b, Offering employment benefits or status in exchange for sexual
favors.,

c. Making or threatening retaliation after a negative response to
sexual advances,

d. Visual conduct such as leering, making sexual gestures,
displaying sexually suggestive objects or pictures, cartoons,
calendars or posters.

e, Verbal conduct such as using epithets or slurs, telling sexually
explicit jokes, or making derogatory or suggestive comments
about a person’s body or dress.

f, Wiritten communications of a sexual nature distributed in hard
copy, soft copy or via a computer network.

9. Verbal abuse of a sexual nature, graphic verbal commentary
about an individual's body, sexually degrading words to
describe an individual, suggestive or obscene letters, notes or
invitations.

h. Physical conduct such as touching, assaulting, impeding or
blocking movements.
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i Retaliation for making harassment reports or threatening to
report harassment.
D. ffordable Care Act (ACA) Anti-Retaliatio

Pursuant to section §1558 of the Affordable Care Act, the City prohibits
discrimination or retaliation towards any employee who:

1. Receives a health insurance tax credit or subsidy through the Health
Care “Marketplace” or “Exchange”, by which can trigger a penalty
payable by the employer;

2. Reports potential violations of protections afforded under Titie | of the

Act, which provides guaranteed availability protections among other

things;

Testifies in a proceeding concerning such violation;

Assists or participates in a proceeding concerning a violation; or

Obijects to, or refuses to participate in, any activity, policy, practice, or

assigned task that the employee reasonably believes to be in violation

of any provision of the Title | of the Act.

ohow

An employee who believes that he or she has been discharged or otherwise
discriminated against in violation of section §1558 of the Affordable Care Act
may seek relief in accordance with the procedures, notifications, burdens of
proof, remedies, and statutes of limitation set forth in section 2087(b) of title
15, United States Code.

IV. REPORTING AND COMPLAINT PROCEDURES

A

Immediate Action Required

The City's reporting and complaint procedures provide for an immediate,
thorough and objective investigation of discrimination or harassment claims,
appropriate disciplinary action taken against any person found to have
engaged in prohibited behavior, and appropriate alternative remedies to any
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employee or non-employee subject to discrimination or harassment. To
accomplish this, such incidents must be reported immediately to a supervisor
or manager.

1. Employee's and Non-Employee's Responsibilities when Subjected to

D

a.

iscrimination and/or

Discrimination and/or Harassment

Employees or hon-employees who believe they have been
subjected to discrimination or harassment, or are aware of
discrimination or harassment against others, shall report the
situation immediately to his/her supervisor or manager, except
as specified in subsection (b), below. Employees and non-
employees shall report any such incidents oceurring in the
workplace, whether committed by coworkers, supervisors or
managers, or third persons doing business with the City, such
as customers or vendors, or other non-employees. If
comfortable doing so, an employee or non-employee who has
a complaint of discrimination or harassment is encouraged to
directly inform the person(s) engaging in the behavior that such
conduct is offensive and insist the behavior to stop.

Employees and non-employees must immediately contact a
supervisor or manager to register a complaint of discrimination
or harassment, unless that supervisor or manager is the
individual engaging in the unwanted behavior. In that case, the
employee or non-employee may contact someone at the next
supervisory level. If the employee or non-employee feels
uncomfortable dealing directly with his or her immediate
supervisor or manager, he or she may contact the department
head, or the Director of Human Resources (or either of their
designees) to register a complaint of discrimination or
harassment.

Employees and non-employees may file a formal complaint of
harassment or discrimination with their department head or
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with Human Resources. To assist the City in conducting a
thorough investigation, complaints shall be submitted in writin
and shall include specific details of the incident(s), the names
of the individuals involved, the names of any witnesses, and
any documentary evidence (notes, pictures, cartoons, etc.) that
will comroborate the allegations.

Employees and non-employees shall immediately report any
retaliation to a supervisor, manager, department head or
Director of Human Resources (or designee). All retaliation
complaints shall be immediately, objectively and thoroughly
investigated in accordance with the investigation procedures,
If a report of retaliation is substantiated, appropriate
disciplinary action, up to and including discharge shall be
taken.

2. Supervisor's or Manager's Responsibilities to Eliminate Discrimination

a nt

a.

nd/or Harassme

A supervisor or manager is responsible for enforcing the City's
discrimination and harassment policy.  Supervisors or
managers must ensure that all employees and non-employees
are aware of the City's policy through open discussion of the
policy at staff meetings and by posting the policy in a
conspicuous location accessible to all staff members.

A supervisor or manager shall be cognizant of employees’ and
non-employees' behavior and shall not permit any employee or
non-employee under their supervision to be subjected to or
engage in any conduct prohibited by this policy.

A supervisor or manager who observes conduct prohibited by
this policy shall immediately direct the employee or non-
employee to cease the conduct,
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d. A supervisor or manager who receives a complaint of
prohibited conduct is required to take the complaint seriously,
and report the matter immediately to the department head; be
supportive of the complainant; ensure there is no retaliation
against the complainant; conduct an internal fact-finding review
into the allegations; obtain as much detailed information as
possible; thoroughly document the findings; communicate in
written form to the parties the resolution of the complaint; and
report to and consult with the Human Resources Department
promptly, without delay.

Confidentiality. The City will make every effort to protect the privacy and
confidentiality of all parties involved, as well as any information and/or
documentation obtained, to the extent possible consistent with a thorough
investigation.

Penalty for Non-Compliance. The Gity shall take disciplinary action, up to

and including discharge, against any supervisor or manager who fails in
his/her responsibility to take immediate action in response to an employee’s
or non-employee's complaint of discrimination or harassment. Further, such
disciplinary action shall be taken against a supervisor or manager who fails
to stop discriminatory or harassing conduct committed in his/her presence or
to stop such conduct about which the supervisor or manager has knowledge.

V. INVESTIGATION PROCEDURES

- A

Determination of Responsibility for investigation

if a formal complaint is filed with the department head or the Director of
Human Resources (or either of their designees), the department head and
the Director of Human Resources shall consult with one another to determine
whether the department or Human Resources shall conduct the fact-finding
investigation into the allegations. Either the department head or the Director
of Human Resources (or either of their designees), depending on who is

————e e+
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responsible for the investigation, shall issue written notification to the
complainant and alleged harasser(s). The notification shall specify the
nature of the complaint, and inform the parties that an investigation into the
allegations of discrimination and/or harassment shall be conducted.

Investigative Guidelines

The investigation shall include the following steps taken in the order best
suited to the circumstances:

1. Identify and preserve the evidence.

2, Confirm the name and position of the complainant. Interview the
complainant.

3. Allow the complainant the opportunity to place the complaint in
writing. -

4, Obtain the identity of the alleged harasser(s).

5. Obtain as many details as possible regarding the incident(s) that
prompted the complaint, including the number of occurrences, dates,
times, locations, and witnesses (if applicable).

6. Ascertain how the complainant felt about the alleged incident when it
occurred; complainant's response(s) to the alleged behavior; and
witness statements (if applicable).

7. Ascertain if any threats or promises were made in connection with the
alleged harassment.

8. Ascertain if the complainant knows of or suspects that there are other
victims of harassment by the same person(s).

9. Ascertain whether the complainant has spoken to anyone, especially
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supervisors, about the harassment.
10.  Ascertain what resolution would be acceptable to the complainant.

11.  Interview the alleged harasser to get his or her side of the story,
including any possible motivation for a false allegation.

12.  Interview witnesses who were identified by the complainant regarding
the alleged harasser or other persons identified during the
investigation.

13.  Interview witnesses who were identified by the alleged harasser or
other persons identified during the investigation.

14.  Advise all participants that the investigation is “confidential® and notto
- engage in any retaliatory conduct, as such conduct is subject to
disciplinary action up to and including discharge. Confidentiality will
be maintained to the extent possible. An individual who is interviewed
during the course of an investigation is prohibited from discussing the
substance of the interview, except as otherwise directed by a
supervisor or the Director of Human Resources. Any individual who
discusses the content of an investigatory interview will be subject to
discipline or other appropriate sanction.

15.  Conduct follow-up interviews, if warranted.
16.  Prepare report of findings and discuss with management and

designated legal staff.

Vi. RESPONDING TO THE COMPLAINT

A. Following the completion of the fact-finding investigation, either the
department head or the Director of Human Resources (or either of their
designees), depending on who is responsible for the investigation, shall
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make a report of findings, along with a recommendation regarding the
appropriate remedial action to be taken, if warranted. The recommendation
shall be made after reviewing the findings of the investigation, giving
consideration to all factual information, the nature of the alleged conduct,
and the totality of the circumstances. If the investigation was conducted by
the Director of Human Resources, or designee, the Director, or designee,
shall confer with the affected department head and both shall concur on the
remedial action to be taken, if any. If the investigation was conducted by the
department head, the department head shall confer with the Director of
Human Resources prior to making the report of findings and both shall
concur on the remedial action to be taken, if any.

If either the depariment head or the Director of Human Resources does not
concur with the findings and recommendation of the other, the City Attorney
(or designee) shall review and resolve the matter in dispute.

Report of findings and recommendation shall be treated as a confidential
document and no other distribution shall be made without first consulting with
the City Attorney's Office. A completed investigation report will not be
disclosed, except as It Is deemed necessary to support a disciplinary action,
to take remedial action, to defend the City in adversarial proceedings, or to
comply with the law or court order.

Either the department head or the Director of Human Resources (or either of
their designees), depending on who is responsible for the investigation shall
provide a written response to the complainant and the person alleged to
have committed the misconduct, discrimination and/or harassment. The
response shall include a copy of the City's discrimination and harassment
policy and a memorandum indicating the City's determination as to whether
the complaint is:

1. Unsustained: The investigation failed to disclose sufficient evidence
to substantiate the allegation(s).

2, Unfounded: The Iinvestigation proved that the act(s) or omission(s)
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complained of did not occur. The finding also applies when the
individual employee(s) named in the complaint were not involved in
the act(s) or omission(s) alleged.

3. Sustained: ~ The investigation disclosed sufficient evidence to
substantiate the allegation(s) made in the complaint, appropriate
action will be taken.

E. Details regarding any specific fact-findings or disciplinary action to be taken
will not be communicated to the complainant. The City Attorney shall review
the response for legal sufficiency before dissemination.

F. The City shall close and retain the investigation file, in accordance with

applicable laws, regulations, and City policy regarding retention of City
records.

DISCIPLINE

Disciplinary action imposed as a result of any investigation conducted pursuant to
this policy shall be commensurate with the severity of the offense, up to and
including discharge, even for a first offense.

ALTERNATIVE REMEDIES

If upon exhausting all internal remedies to file, investigate, and respond to a
charges of discrimination/harassment, pursuant to title VIi of the Federal Civil Rights
Act of 1964 (42 U.S.C §§ 2000e et seq.), any person has a right to file a charge of
discrimination/harassment with the Equal Employment Opportunity Commission
(*EEOC"). In addition, pursuant to the California Fair Employment and Housing Act
(Gov. Code §§ 12900 — 12996.) a person may also file a complaint of
discrimination/harassment with the California Department of Fair Employment and
Housing (“DFEH"). Employees or non-employees who believe that they have been
subjected to discrimination/harassment may file a complaint with either of these
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agencies. Both the EEOC and DFEH serve as neutral fact-finders and attempt to
assist parties in resolving disputes voluntarily.

IX. COMMUNICATION OF POLICY

This policy shall be provided to all managers, supervisors, employees, volunteers,
unpaid interns, agents or contractors of the City and shall be posted in the
appropriate places. All employees shall participate in City approved harassment
awareness fraining as directed by management or Human Resources; and all
supervisors, as required by law, shall participate in City approved interactive
harassment awareness training and education sessions at least once every two
years, or as otherwise specified by law.

APPROVED:

St )

KURT O. WILSON
CITY MANAGER

ODMAVGRPWISEXCOS.PER.PER_Library:96180.1






