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=y CITY OF STOCKTON

CIVIL SERVICE COMMISSION

Resolution No. CS

RESOLUTION CERTIFYING THE AMENDED RESULTS OF THE

OPEN/PROMOTIONAL EXAMINATION FOR THE POSITION OF FIRE

FIGHTER TRAINEE

On August 16, 2018, the Civil Service Commission received the Fire Fighter
Trainee eligible list in closed session and approved the list for certification; and

During the application filing period for FIRE FIGHTER TRAINEE, three candidates
were on active duty and were unable to complete the recruitment process during the
original recruitment dates. These candidates completed the recruitment process upon
return from active duty and have been included in the amended eligible list. In accordance
with the Uniformed Services Employment and Reemployment Rights Act (USERRA), No
employer may deny a person initial employment, reemployment, promotion, or a benefit
of employment based on the person’s membership, application for membership,
performance of service, application to perform service, or obligation for service in the
uniformed services. (38 U.S.C. 4311); and

The Chief Examiner has filed with this Commission an amended report of the
results of the open/promotional examination, in accordance with Rule VI, section 12(a) of
the City of Stockton Civil Service Rules and Regulations for Miscellaneous Employees,
which report is on file with the Human Resources Department; now, therefore,

BE IT RESOLVED BY THE CIVIL SERVICE COMMISSION OF THE CITY OF

STOCKTON, AS FOLLOWS:



1. That the amended report of the open/promotional examination for the
Miscellaneous position of FIRE FIGHTER TRAINEE is hereby approved.

2. That the open/promotional amended list of eligibles, which includes three
additional candidates, for the Miscellaneous position of FIRE FIGHTER TRAINEE for the
City of Stockton, attached hereto as Exhibit 1, is hereby certified.

3. That the candidates appearing on Exhibit 1 are hereby declared eligible for
appointment to the Miscellaneous position of FIRE FIGHTER TRAINEE and shall be
certified to the appointing authority to fill vacancies approved by the Personnel Officer in
accordance with the Stockton Municipal Code and the Rules and Regulations of this
Commission.

4, That the amended list certified herein shall remain in effect for three (3)
years and shall expire on August 17, 2021, unless the duration is otherwise changed by
this Commission.

PASSED, APPROVED, and ADOPTED this 29th day of November 2018.

PAM SLOAN, CHAIR
CITY OF STOCKTON
CIVIL SERVICE COMMISSION

ATTEST:

CHRISTIAN CLEGG

DEPUTY CITY MANAGER/

INTERIM SECRETARY TO THE CIVIL
SERVICE COMMISSION



