
Neighborhood Betterment Team (NBT16) 
FY 2023-24 Q3

 Participated in 1 community event (March 2023)

 NBT Community Meeting located at Spanos 
Elementary School – 536 S. California St.

NBT 16
Gleason Park Statistics

113 Citations 165 Violations 0 Abatement

394 Inspections
54 Engagements 0 sq ft Graffiti 0 Abandoned 

Vehicles
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Other Agency Retirement/Other Failed Program Hires

Sworn Hiring and Separations By Fiscal Year- As of March 31, 
2024
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Sworn Departures By Quarter 
FY 2023-24
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VIOLENT CRIME
Quarter 2 FY23-24



CEASEFIRE STATISTICS 2023



Year VC PC Overall Homicides
Non-Fatal 
Shooting 
Incidents

2022 3775 9304 13079 49 141
2023 3730 10067 13797 45 142

Change -1.2% 8.2% 5.5% -8% 0.7%

Calendar Year
2023

OVERALL CRIME STATISTICS



VIOLENT CRIME  
Quarter 3 FY23-24



CEASEFIRE STATISTICS 2023



Year VC PC Overall Homicides
Non-Fatal 
Shooting 
Incidents

2023 796 2597 3393 18 22
2024 902 2267 3169 11 28

Change 13.3% -12.7% -6.6% -39% 27.3%

 Quarter 3 FY23-24
OVERALL CRIME STATISTICS



Recruitment

Sworn Hiring
• Authorized: 485
• Staffing: 344*
• FY : 24 hired/44 separated*
• 2 sworn lateraled to other agencies*

Recruiting
• Recruiting Events: 82*
• Current Recruiters: 38
• Currently In the Background Process

• 91 Officer candidates
• 45 Professional Staff candidates

• * As of March 31, 2024



Applications and Disqualifications

• * As of December 31, 2023



What type of officer is Stockton PD looking for 

• Must complete the application
• Must meet California Peace Officer Standards 

and Training Minimum Qualifications (GC 1029, 
1031, 1031.4, Commision Regulation 1950-1955

• Must pass the physical agility test



What type of officer is Stockton PD looking for 

• We Look for characteristics such as empathy, 
tolerance, kindness, caring, culturally competent, 
commitment to service and their fellow human, ethics, 
good communication, even-tempered, common 
sense, Lifetime learning, and a team player.

• These characteristics are vetted out in the background 
process that include triage, personal history statement, 
primary and secondary contact interviews, 
employment verification, computer voice stress 
analyzer (CVSA), and psychological exam administered 
by a doctor.



Retention




